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27/4/20 Temporary Wage Subsidy Scheme (TWSS) 

 

The Temporary COVID-19 Wage Support Scheme (TWSS) was introduced on 26 March 
2020 for a period of 12 weeks to provide support to employers who might otherwise have 
been forced to lay off employees due to the COVID-19 Pandemic. Its aim is to assist 
qualifying businesses to continue to employ staff for the period of the lockdown to 
maintain the relationship between employers and employees so normal commercial 
activity can recommence when the restrictions are lifted. See here for overview of 
scheme.  

To qualify for the scheme Employers must be experiencing significant economic 
disruption due to COVID-19 and they need to be able to demonstrate that their turnover, 
or orders coming in, have reduced by a minimum of 25% and the business be unable to 
pay normal wages and normal outgoings fully. Revenue have made further guidelines 
available online. 

The scheme is available for employers who retain staff on payroll; some of the staff may 
be temporarily not working or some may be on reduced hours and/or reduced pay.  

It is important to note no employee other than those taking home less than €412 per 
week can be better off under the scheme than they were before the crisis.  

 

Rules Regarding Pay 

Employers should pay no more than the normal take home pay of the employee. The 
employer must try to maintain as close to 100% as possible of employees’ normal 
income for the subsidised period. The subsidy scheme applies to employers who top up 
employees’ wages and those who cannot. 

The basic principle of the scheme is that the employers apply for the scheme in respect 
of the workers and then receive subsidies by way of wage refunds from Revenue.  

Employers make this special support payment to their employees through their normal 
payroll process. Employers will be reimbursed for amounts paid to employees and 
notified to Revenue via the normal payroll process.  

The Scheme is confined to employees who were on the employer’s payroll as at 29 
February 2020, and for whom a payroll submission was made to Revenue. This may 
impact those absent from the payroll such as trainee solicitors and those on maternity 
leave. 

The subsidy given to employees are subject to tax depending on income but are not 

currently deducted using the normal PAYE system. Tax on the subsidy will be paid at a 

future date to be outlined by Revenue. Employer PRSI is reduced from 11.05% to 0.5% 

and no employee PRSI applies. The employer will separately identify the subsidy 

element on the employee’s payslip as a payment described as “GovCov19 WageSub”. 

Application for the Scheme is based on self-assessment principles.  

For further Guidance and information For general issues relating to the scheme, 
employers should contact Revenue’s National Employer Helpline through the 
myEnquiries system, providing details of their query and a direct dial contact number.  

Guidelines on how to register for the Scheme are accessible here. 

 

https://www.revenue.ie/en/corporate/communications/covid19/temporary-covid-19-wage-subsidy-scheme.aspx
https://www.revenue.ie/en/corporate/communications/covid19/temporary-covid-19-wage-subsidy-scheme.aspx
https://www.revenue.ie/en/employing-people/documents/pmod-topics/guidance-on-operation-of-temporary-covid-wage-subsidy-scheme.pdf
https://www.revenue.ie/en/employing-people/documents/pmod-topics/guidance-on-operation-of-temporary-covid-wage-subsidy-scheme.pdf
https://www.revenue.ie/en/employing-people/documents/pmod-topics/guidance-on-operation-of-temporary-covid-wage-subsidy-scheme.pdf
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Changes to TWSS scheme announced 15 April are as follows: 

Changes to the scheme were announced by the Minister Paschal Donohoe on April 15, 

2020. The changes are an attempt to better achieve the schemes aim ‘to encourage 

employers to keep workers on the payroll for the period of the crisis’ these will take effect 

on May 4 2020 see changes here.   

The basic principles are the same that employers will receive subsidies by way of wage 

refunds from the government.  

1. Lower paid workers earning less than €24,000 year or the equivalent of less than 

€412 per week will get a payment of 85 per cent of their weekly pay from the 

government which is up from 70 percent. This equates to a payment of €350 if 

the employee were earning €412. For those earning less the employer can top up 

payment to €350.  

2. For those employees whose average net pay weekly was between €412 and 

€500 per week (equivalent to a gross annual salary of €24,400 and €31,000) the 

subsidy paid will be €350 per week. 

3. In the next income bracket, workers whose net pay was between €500 and €586 

(gross salary of between €31,000 and €38,000) there are no changes from the 

initial scheme. The subsidy is capped at 70% up to a max of €410 per week. For 

those closer to €31,000 the subsidy is €350 per week. 

4. For those earning more than €38,000 or above the subsidy is applied on a 

tapered basis. If an employer is paying 60% or less to the employee from the 

company funds the €350 subsidy will apply to employers. For those getting 

between 60 and 80% of normal pay from the employer the subsidy is €205. If the 

employers is paying above 80% of the employees wage there is no subsidy 

available.  

5. Initially for those earning more than €960 per week or over €76,000 per annum, 

they could not be a part of the scheme. However, this has changed for those 

whose salary has fallen below the €76,000 level. The level of subsidy will depend 

on the pay cut up to a maximum of €350 per week. 

Please note these conditions are subject to change by Revenue. 

Business Owners 

It is important to note that no support is provided within this initiative for the practice 
owner or owners themselves - regardless of how bad a financial position they may be in.  

The Scheme is not open to the self-employed. Self-employed individuals should apply 
directly to the Department of Employment Affairs and Social Protection under the 
COVID-19 Pandemic Unemployment Payment (PUP) Scheme rather than through the 
Revenue operated Scheme. Employees who lose their jobs qualify for the new Covid-19 
Pandemic Unemployment Payment of €350 a week for up to 12 weeks. (Further info 
here) 

Additional Resources Information available here: 

https://www.gov.ie/en/campaigns/c36c85-covid-19-coronavirus/ 

Covid 19 an Employers Guide 

https://globalambition.ie/wp-content/uploads/2020/04/Covid-19-An-Employers-Guide.pdf 

https://www.revenue.ie/en/corporate/press-office/letters/minister-of-finance-signed-letter-to-chairman-revenue-160420.pdf
https://www.gov.ie/en/service/be74d3-covid-19-pandemic-unemployment-payment/
https://www.gov.ie/en/service/be74d3-covid-19-pandemic-unemployment-payment/
https://www.gov.ie/en/campaigns/c36c85-covid-19-coronavirus/
https://globalambition.ie/wp-content/uploads/2020/04/Covid-19-An-Employers-Guide.pdf

